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	INDEPENDENT REMUNERATION PANEL REVIEW OF MEMBERS’ ALLOWANCES


1.
SUMMARY

The Council’s Independent Remuneration Panel into Members’ Allowances met on 17 January 2019, to review the current Scheme of Allowances operated by the Council and to propose the adoption of a new scheme.
2.
RECOMMENDATIONS
(i) That the current scheme of Members’ allowances should be unaltered except for the changes recommended below.
(ii) That the Chairman of the Governance and Ethics Committee should receive a Special Responsibility Allowance of £3,000 and the two independent members a Co-optees’ Allowance of £530.51. 
(iii) That for the next four years the Basic Allowance, Special Responsibility and Co-optees’ Allowances and the Council’s flat rate within district travelling allowance be indexed to the headline figure of the national local government pay settlement (known as the NJC percentage pay settlement), including the figure agreed for the financial year 2019-20, with effect from the beginning of the 2019-20 municipal year.
(iv) That the subsistence and overnight rates for councillors continue to be based on the rates and conditions applicable to Mansfield District Council staff.
(v) That the child care element of the Dependants’ Carers’ Allowance be linked to the national living wage and that care for other dependants should continue to be linked to the appropriate rate paid by Nottinghamshire County Council Social Services Department for a similar type of care.
(vi) That where mileage is claimed (for journeys outside the Council area) that it should be indexed to HMRC rates.
(vii) That the changes recommended to the Members’ Allowance Scheme be implemented with effect from the beginning of the 2019-20 municipal year.
3.
BACKGROUND

In accordance with the Local Authorities (Members’ Allowances) (England) Regulations 2003,(“The Regulations”) the Council appointed its Independent Remuneration Panel and this is the eleventh occasion that the Panel has visited the Authority and submitted recommendations following its deliberations.

The Panel returned to the Council on 17 January 2019 to review the existing scheme, last reviewed in March 2015, and to ascertain if the current levels of allowances payable were still appropriate. 
The views of the Independent Panel are set out in the attached report and which is submitted to Council for consideration. In accordance with Regulation 19, of the Regulations, before an authority makes or amends a Scheme of Allowances, it must have regard to the recommendations made in relation to it by an Independent Remuneration Panel.
4.
OPTIONS AVAILABLE

To adopt the proposed Scheme or to adopt an alternative scheme having had regard to the recommendations of the Independent Remuneration Panel.
5.
RISK ASSESSMENT OF RECOMMENDATIONS AND OPTIONS
	Risk
	Risk Assessment
	Risk Level
	Risk Management

	Legislative
	The proposed Scheme does not meet the legislation required.
	Low
	The proposed Scheme has been formulated in accordance with the requirements of the Local Authorities (Members’ Allowances) (England) Regulations 2003.


6.
ALIGNMENT TO COUNCIL PRIORITIES

The supporting members through the Council’s Scheme of Allowances will enable the Council to meet its corporate priorities. 
7.
IMPLICATIONS 

(a)    Relevant Legislation – The review has been undertaken in accordance with the Local Authorities (Members’ Allowances) (England) Regulations 2003 - in particular Regulation 19 whereby an authority must have regard to the recommendations made in relation to it by an Independent Remuneration Panel before amending its existing Scheme of Members’ Allowances or making a new Scheme.
(b)    Human Rights – there are no implications contained in this report
(c)    Equality and Diversity – there are no implications contained in this report
(d)  Climate Change and Environmental Sustainability – there are no implications contained in this report
(e)    Crime and Disorder – there are no implications contained in this report
(f)     Budget/Resource – the 2015/16 General Fund Revenue Budget contains provision for the Council’s Scheme of Allowances.  
8.
COMMENTS OF STATUTORY OFFICERS
(a)
Head of Paid Service – own report
(b)
Monitoring Officer – The Panel has met and considered the Members’ Allowances Scheme in accordance with the statutory requirement.
(c)
Section 151 Officer – There is sufficient budget to cover the costs highlighted within the report.
9.
CONSULTATION

Members of the Independent Remuneration Panel met the Executive Mayor, Leaders of the Labour Group, Mansfield South Independent Group, Deputy Leader of the Mansfield Independent Forum, the Chairmen of the Planning Applications and Licensing Committees and Officers as set out in the report.
10.
BACKGROUND PAPERS

None
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